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EQUAL OPPORTUNITIES IN EMPLOYMENT

Suffolk Housing Society is an Equal Opportunities employer and is committed to ensuring it does not discriminate on the grounds of ethnicity, race (travellers and white minority groups are included within these definitions), gender, marital status, race, nationality, colour, religion or belief, disability, age, sexual orientation or gender reassignment.  We are committed to ensuring that ability and potential for the job are the only criteria for selection.

To help monitor our policy and its effectiveness, all candidates are asked to provide the following information which will be separated from the application form as soon as it is received and kept confidential.  There is no requirement for you to provide this information and if you decide not to do so it will not affect your application.
Ethnicity:   Which of the following would best describe your ethnic origin?

Please ( one only

(a)
White


( British   
      ( Irish

( Other   
(b)
Mixed


( White & Black Caribbean


( White & Black African   



( White & Asian  




( Other   




(c)
Asian or 

( Indian

( Pakistani 

Asian British

( Bangladeshi

( Other  

(d)
Black or Black

( Caribbean

( African
( Other   

British

(e)
Chinese or

( Chinese

( Other   

other ethnic group

My gender is:  
           

( Female       ( Male       ( Transgender       ( Rather not say 
My sexual orientation is:   
( Heterosexual       ( Gay Man       ( Lesbian       (  Bi-sexual  
( Rather not say 
My status is:
( Single       ( Married       ( Living with Partner       ( Divorced 
( Widowed      ( Separated 
My Age is:


( Under 20       ( 20-29       ( 30-39       ( 40-49       ( 50-59  
( 60+       ( Rather not say 
Disability:  


Under the Disability Discrimination Act 1995 a disability is defined as “a mental or physical impairment which has a long term and substantial adverse affect on a person’s ability to carry out day to day activities.”
Do you consider yourself to have a disability under the Disability Discrimination Act 1995? 



(  Yes

(  No

( Rather not say
A list is provided below of some medical definitions or impairments that could cause people to describe themselves as “having a disability”.  It is not meant to be an exhaustive list and is given for guidance only.

EXAMPLES OF DISABILITIES

· Hearing, speech or visual impairments

If you wear glasses or contact lenses this is not normally considered a disability.

· Co-ordination, dexterity or mobility

Examples:  polio, spinal cord injury, severe back problems, severe repetitive strain injury.

· Mental Health

Examples:  schizophrenia, severe depression, severe phobias

· Speech impairments

Examples:  a stammer or a stutter

· Learning difficulties

Examples:  Down’s syndrome or dyslexia

· Other physical or mental conditions

Examples:  diabetes, epilepsy, arthritis, cardiovascular conditions, haemophilia, asthma, cancer, facial disfigurement, sickle cell

We recognise that our monitoring form does not cover all possible categories.  If we have left out a category which is important to you, you may wish to tell us, using the space beside the boxes in the most relevant section.
How did you hear of this vacancy?
Newspaper (please specify)

( 






Publication  (please specify)

(






Other




(
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